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HOME OF THE BADGERS

The Core Purpose of
Cascade Public School District:

Through collective efforts of our community and school,
we strive to be an innovative educational system
committed to excellence and focused on
developing responsible citizens.

Approved by the Cascade Board of Trustees January 2016



June

Celebrate graduation and
learning completed over the
preceding academic year.

Make sure your community
knows about the district's
progress in increasing
student achievement
and that your board
embraces a belief
that all students
can be taught
and achieve.

May

Accountability for the

board through trustee and levy
elections. Be sure to orient your
newly-elected trustees to your
process of strategic gove rance.
Adjust your budget priorities and
planned staffing depending on the
outcome of the levy ele ction.

April

Continue to

refine and align and

finalize budget and

collective bargaining

negotiations with district goals

clearly evident in your decisions.

Be sure to incorporate sufficient resources
for professional developme nt for your staff
and board.

ch

eduling any levy
entifie d through your

January

Review and
update your
strategic plan
based on what you
learn in reviewing
student achievement
over the preceding
, or initiate strategic

February

Incorporate the priorities
from your strategic planning in your
initial budget and empl oyee collective
bargaining discussions. If y ou don't do
is now, you will not be able to align your
dget and collective bargaining agree-
ent with your plan this year.
Iso, take time and choose a process
or self-assessment of your board .
ssessment is the most effective
ay to ensure board members

ing if you have no plan.

July

New fiscal year.
This is a great time to
think about kicking off
the strategic governance
model if you have not
yet done so! Use
MTSBA's new
Strategic Gover-
nance Policy
Series to guide
you through
the transition.

August

Budget Adoption.
Is the proposed budget deliberately
aligned with your district goals?
Do you have district goals?
If not, to what priorities is your budget

aligned? At a minimum, the board
and staff leadership team should

have a discussion regarding
goals.

Keep Kids
dl the center
of all hoard

decisions!

derstand their duties and
ilize effective governance

actices.

ation with staff and
ity. Also, evaluate the

2 of your superintendent.

Align your governance with the 8 characteristics oi efiective school boards through MTSBA model policy:

1.

Commit
to a vision
of high
expectations
for student
achievement
and quality
instruction.
Define clear
goals for that
vision.

2.

Share
strong beliefs
and values
about what is
possible for
students and
their ability to
learn, and of the
system and its
ability to teach
all children at
high levels.

3.

Accountability
driven,
spending less
time on
operational
issues and
more time
focused on
policies to
improve
student
achievement.

4.

Collaborative
relationships
with staff and

the community.

Establish a

strong communi-

cations structure
to inform and
engage both
intemal and
external
stakeholders
in setting
end achieving
district goals.

3.

Data savvy.
Embrace and
monitor data,
even when the
information is
negative, and
use it to drive

continuous
improvement.

6.

Align and
sustain
resources,
such a
professional
development,
to meet district
goals.

1.

Lead as a
united team
with the
superintendent,
each from
their respective
roles, with
strong
collaboration
and mutual
trust.

8.

RELCREL
in team
development
and training
to build
shared
knowledge,
values and
commitments
for their
improvement
efforts.




CASCADE PUBLIC SCHOOLS

Regular Monthly Meeting of the Cascade Board of Trustees
Cascade Public Schools Conference Room #123

321 Central Avenue West, Cascade MT 59421

May 18, 2021 at 6:00 p.m.

Agenda
Zoom Meeting Link:
https://us02web.zoom.us/j/82056304529?pwd=VHFieTY5T310QzArYOc1d3RPTGpWZz09
Meeting ID: 820 5630 4529
Passcode: 43f71f
Call to Order 6:00

Reading of Notice Regarding Public Comment and procedures to be followed when addressing the Board.

Pledge of Allegiance

Public Comment on Non-Agenda Items

Members of the community are given opportunity to make brief comments to the Board on any matters not included in the agenda.
By law the Board cannot deliberate, debate or take any action on any matter presented during Public Comment. Comments about
any staff, student, or member of public are not allowed due to rights of privacy laws.

Public Comment on action (A) agenda items is to be addressed when the item is being considered on the agenda. Informational and
Staff Reports are reported to Board of Trustees as information only.

REGULAR MONTHLY MEETING

Informational ()
A. Resignation, Roberta Hall-EImore (Kitchen Staff)
B. Resignation, Pamela Moultray (JH/HS Special Ed)
C. Letter of Resignation, Cassidy Corrigan (JH/HS Ag Ed/Shop)
D. Letter of Resignation, Caitlin Hortert (JH/HS English)

Staff Reports (1)

E. Michelle Price, Elementary Principal
F. Nichole Pieper, JH/HS Principal

G. Sonja Mazaira, AD

H. Rick Miller, Superintendent

I

Karsen Drury, Business Manager

Board Report (1)
A. Policy Committee Report
B. Board Evaluation
C. Board Training Hours

New Business (A)

A. Consideration of Non-Tenured Certified Staff Recommendations SY2021-2022
Consideration of Classified Staff Recommendations SY2021-2022
Consideration of Business Manager/District Clerk Contract SY2021-2022, Karsen Drury
Consideration of Recommendation for JH/HS PE Teacher SY2021-2022, Michael Nelson
Consideration of Recommendation for JH/HS Social Studies Teacher SY2021-2022, Julie Small
Consideration of Recommendation for Guidance Counselor SY2021-2022, Carrie Jones
Consideration of Recommendation for Middle School Teacher SY2021-2022, Leslie Mills

OGmMmMmoO®
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Consideration of Recommendation for 2021 Summer School/XCELL Instructors
Consideration of Annual MHSA Application, Catastrophic Insurance & Concussion Insurance SY2021-2022
Policy Updates & Revisions
Consent Agenda
a. Minutes Regular Board Meeting, April 20, 2021
b. Business Claims
c. Student Activity Account
d. Sub List

e oI

Board Meeting Evaluation (l)

Announcements (l)
A. Regular School Board Meeting, June 29, 2021, 6:00 p.m.

Adjournment (A) 7:30



REGULAR MONTHLY MEETING
Informational (1)

A.
B.
C.

D.

Resignation, Roberta Hall-EImore (Kitchen Staff)
Resignation, Pamela Moultray (JH/HS Special Ed)
Letter of Resignation, Cassidy Corrigan (JH/HS Ag Ed/Shop)

May 10, 2021

Mr. Rick Miller
Superintendent
Cascade Public Schools
312 Central Ave W
Cascade, MT 59421

Mr. Miller

Please accept this letter as notice that [ will be resigning from my job at Cascade High School.
My last day of employment will be at the conclusion of my contract.

Thank you for the opportunities provided to me while working here. I will miss my fellow
teachers, community, and students greatly.

I will be more than happy to help with the transition in finding my replacement.

ﬁ_ 5

Sincerely,

Cassidy igan

Letter of Resignation, Caitlin Hortert (JH/HS English)

May 10, 2021

Mr, Rick Miller
Superintendent
Cascade School District
321 Central Ave W
Cascade, MT 59421

Dear Mr. Miller,

Please accept this letter as notice of my resignation from my position as the junior high and high
school English teacher. My last day of employment will be May 28, 2021.

| have made this decision with intent to take a year away from teaching in order to fimsh out my
pregnaney, It was decided that 1 would be unable to complete my teaching duties to the best of
my ability in this upcoming year.

It is with a heavy heart that I submit this letter of resignation. 1 have dearly enjoyed my time at
Cascade school and will not only miss the students, but also the community. 1 cannot express
how grateful [ have been for the opportunity to work with these outstanding students. I have no
doubt in my mind that given the right apportunities these students will continue to flourish as
amazing young adults.

I understand that a transition of this nature can be difficult, and T will provide as much help as |
can. Should you need any support in cwriculum change between myself and the new teacher
please let me know, I am always willing to help and communicate whether in person or via
email.

Mr. Miller, thank vou ence again for this incredible opportunity, and [ hope this is not the end of
my relationship with Cascade eounty and school, Please fieel free to contact me as needed, and 1

wish you all the best in the 2021-2022 school year.

Sincerely,

(it lhd——

Caitlin Hortert



Staff Reports (l)
A. Michelle Price, Elementary Principal
B. Nichole Pieper, JH/HS Principal
a. FastBridge Data
b. Step Up to Writing
Sonja Mazaira, AD
D. Rick Miller, Superintendent

0

a. School Based Health — Appendix A, Section | (page 3)

b. Strategic Plan — Appendix A, Section Il (page 5)

c. Accreditation — Appendix A, Section Ill (page 18)

d. Board Training
E. Karsen Drury, Business Manager
a. General Fund Budget

PRIOR YEARS

CASCADE PUBLIC SCHOOLS
Statement of Expenditure - Budget vs. Actual Report

For the Accounting Period: April 2017, 2018, 2019, 2020
Committed i Original Current Available %
Month Year Fund Commited YTD . . . . . . .
Current Month Appropriation Appropriation Appropriation Committed
Apr 2020 101 General $111,182.74 $ 913,607.22 $1,415,556.00 $1,415,556.00 $ 501,948.78 65%
Apr 2020 201 General S 66,090.74 S 656,684.85 S 989,292.00 S 989,292.00 S 333,607.15 66%
Apr 2019 101 General $107,986.06 $ 873,372.77 $1,339,509.00 $1,339,509.00 $  466,136.23 65%
Apr 2019 201 General S 73,880.59 S 688,430.63 $1,022,939.00 $1,022,939.00 S 334,508.37 67%
Apr 2018 101 General $ 13,433.44 $  863,032.27 $1,312,763.00 $1,312,763.00 $  449,730.73 66%
Apr 2018 201 General $ 11,533.01 $ 736,616.71 $1,063,555.00 $1,063,555.00 S 326,938.29 69%
Apr 2017 101 General $ 10,178.25 $ 903,315.63 $1,299,858.00 $1,299,858.00 $  396,542.37 69%
Apr 2017 201 General S 53,544.14 $ 725,086.82 $1,016,540.00 $1,016,540.00 $ 291,453.18 71%
4 YR AVERAGE 67%
CASCADE PUBLIC SCHOOLS
Statement of Expenditure - Budget vs. Actual Report
For the Accounting Period: April 2021
Committed ) Original Current Available %
Month Year Fund Commited YTD R . . )
Current Month Appropriation Appropriation Appropriation Committed

Apr 2021 101 General $190,019.52 $ 996,680.62 $1,445,690.00 $1,445,690.00 S 449,009.38 %
Apr 2021 201 General $118,847.58 $ 661,138.31 $1,014,350.00 $1,014,350.00 $ 353,211.69 %
Grand Total: $308,867.10 $1,657,818.93 $2,460,040.00 $2,460,040.00 $ 802,221.07 67%

Board Report ()
A. Policy Committee Meeting
a. Policy Committee Meeting
May 6, 2021
4:30 p.m.
Board Room

Attendees:

John Rumney, Val Fowler, Ruth Mortag, Rick Miller, Karsen Drury

Topics of Discussion:
e Policy 1310

o “Policies of the District shall be reviewed on a regular basis.”
o MTSBA advised that the Board determine what “regular basis” means in our District



o The Committee agreed that the current policy manual should be reviewed in its entirety,
since there are many policies that have not been reviewed since their adoption or in several
years.

o  The Committee will split the manual into 3 parts and compare each adopted policy to
MTSBA’s model policies to ensure accuracy and that currency.

e Policy Updates & Revisions

o Policies 1310, 2100, 2221, 2410P, and 3110 have required updates from the legislative
biennium.

o Policy 2050 is a new policy which covers student instruction, offsite instruction, and
proficiency-based learning. It’s also a required policy.

Adjourned: 5:30 p.m.

B. Negotiations Committee Meeting

a.

Negotiations Committee Meeting
April 21, 2021

5:30 p.m.

Board Room

Attendees:
Jeff Skogley, Coleen MacDonald, Ruth Mortag, lain McGregor, Rick Miller, Val Fowler, Karsen Drury

Topics of Discussion:
e HB143

o Mr. Miller explained HB143 to the union, which is the legislation passed to increase starting
teacher salaries (3 years’ experience and under) to be 10x the Quality Educator payment.

o The matrix base would not increase to match the QE salary. Separate language would be
added to the CBA that stated teachers with 3 or less years of experience would be
compensated at that QE salary if the salary where the teacher was placed on the matrix was
lower than the QE salary.

e Salary Matrix

o 2021-2022 will be the final year of the 3-year agreement between the Board and the Union
for removing year 0 from the salary matrix. The Union and Committee are in preliminary
agreement with continuing this for SY2022.

o The Committee proposed a 2-year Collective Bargaining Agreement, in order to get back on
track with legislative years. The Union preliminarily agrees.

o Dates & routine verbiage will be updated as necessary to the CBA

e The Union proposed no other changes at this time.
e The Committee proposed no other changes at this time.
Adjourned: 6:05 p.m.

Negotiations Committee Meeting
May 10, 2021

5:00 p.m.

Board Room

Attendees:
Val Fowler, Ruth Mortag, Rick Miller, Karsen Drury, Coleen MacDonald, Jeff Skogley

Topics of Discussion:

e The Committee and Union are in agreement with a 2-year Collective Bargaining Agreement.

e The Union would like to propose a 2% increase to the base on the salary matrix for the 2nd year of the
CBA (2022-2023).

e The Union presented data compiled from OPI’s Certified Salary Book comparing district salary data. The
Union stated that the District needs to keep salaries competitive with Great Falls School District.

e The Committee asked the Union if there were other compensatory items they would be willing to
propose or consider.

e The Committee will revisit the request with the Union after budgetary numbers are calculated.
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e The Committee discussed a one-time, year-end bonus for Certified staff as opposed to an increase on
the base. Budgetary numbers will be calculated and verbiage will be researched.

Adjourned: 6:40 pm

C. Board Evaluation
a. Appendix B (page 22)
D. Board Training Hours

Cascade Board Hours 2020-2021

NAME DATE DESCRIPTION CREDIT
RECEIVED
Val Fowler 2020/21 MTSBA Think Tank Thursdays 13
09/09/20 2020 Summer Series 5
September
Series Back to School Legal Primer 5
10/15-16
Live MCEL 30
6/20
Delegate Assembly 2
Caucus Meetings In Progress 0
3/2021
In District Governance Training 2
2/2021
Cascade County Health Board Meeting 3
4/2021
NSBA - Live 12
TOTAL 72
Chris Wilson September Back to School Legal Primer 5
Series
10/15-16
Video MCEL 30
Think Tank — Dec. 3 1




Deep Dive Video:_Exceptional Circumstances/Enroliments,

HB 351

Deep Dive Video: MT-PEC Collaborative Professional 2
Development Plan
Video: Part 1 Video: Part 2
3/8/2021 2
In District Governance Training
2/2021 3
Cascade County Health Board Meeting
TOTAL 44
Rick 08/04/2020 2020 MTSBA/MASBO Employment Hot Topics Training 4
Cummings Videos
2020/21 MTSBA Think Tank Thursdays 10
08/18/20 2020 Summer Series 5
6/20
Delegate Assembly 2
2020 Orientation for Newly Elected Trustees 3
09/07/20 School Activities Seminar 2020 4
September
Series Back to School Legal Primer 5
10/15-16
Live MCEL 30
3/8/2021
In District Governance Training 2
2/2021
Cascade County Health Board Meeting 3
3/2021
Finance and Budget Symposium 6

TOTAL

74




10/15-16

lain McGregor Video MCEL In Progress
2021
Think Tank Thursdays 4
2/16/21
2020 Orientation for Newly Elected Trustees 3
2/2021
Cascade County Health Board Meeting 3
3/8/2021
In District Governance Training 2
TOTAL 12
Ruth Mortag September Back to School Legal Primer 5
Series
10/15-16
Video MCEL 30
3/8/21
In District Governance Training 2
Total 37
John Rumney September Back to School Legal Primer In Progress (5)
Series
10/15-16
Video MCEL 30
3/8/2021
In District Governance Training 2

TOTAL

32
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New Business (A)

A. Consideration of Non-Tenured Certified Staff Recommendations for SY2021-2022
Category: Personnel
Presented by: Rick Miller
Facts to Consider: Under Montana State Statute 20-4-206, MCA, the Trustees of a school district have the authority to renew or
non-renew a non-tenured teacher. Written notice of such action must be provided to the non-tenured teacher by June 1 of each
year.
Superintendent Recommendation: Renew the employment of the non-tenured certified staff for SY2021-2022, as listed.
Sample Motion: | move to approve the recommendation to renew the employment of the non-tenured certified staff for SY2021-
2022, as listed.

Tenured Staff Years Hire Year FTE
Lencioni, McKenzie 1 2020 1.00

B. Consideration of Recommendation for Classified Staff SY2021-2022
Category: Personnel
Presented by: Rick Miller
Facts to Consider: *Note: Staff members with related board members will need to be pulled and voted upon separately, with
related board member abstaining from vote (Policy 1425 Abstentions from Voting).
Superintendent Recommendation: Hire the Classified Staff for SY2021-2022, as listed.
Sample Motion: | move to approve the recommendation to hire the Classified Staff for SY2021-2022, as listed.

Classified Staff 2021-2022

Smith, Bryan

Maintenance/Transportation Supervisor

Taft, Tracy

Student Office Secretary

Aker, Wiley

Maintenance/Transportion Assistant

Mann, Tina

Main Office Secretary

Johnson, Angela

Food Service Supervisor

Ethridge, Andrea

XCELL! Supervisor

Ayers, Misty

General Kitchen Assistant

Hanson, Brooke

XCELL! Ulm Supervisor

Franklin, Curtis

General Kitchen Assistant

Boettger, Jake Custodian Correll, Michelle Bus Driver
Langenderfer, Brenda [Custodian Cummings, Larry Bus Driver
Roso, Victor Custodian Freed, Philip Bus Driver

Lodman, Linda Bus Driver
Holbrook, Mary Paraprofessional Manning, Gale Bus Driver
Mahana, Danette Paraprofessional Mondragon, Eric Bus Driver
Ludvigson, Kandra Paraprofessional Nelsen, Dave Bus Driver

Reum, Julianne

Paraprofessional

Wiegand, Pamela

Paraprofessional

C. Consideration of Recommendation for Business Manager/District Clerk Contract SY2021-2022, Karsen Drury
Category: Personnel
Presented by: Rick Miller
Attachments: Contract — Appendix C, Section | (page 33)
Facts to Consider: Proposed contract of Business Manager/District Clerk for SY2021-2022 with all existing terms and a salary of
$54,080.
Superintendent Recommendation: Approve the Business Manager/District Clerk Contract for Karsen Drury for SY2021-2022.
Sample Motion: | move to approve the recommendation to approve the Business Manager/District Clerk Contract for Karsen
Drury for SY2021-2022.

D. Consideration of Recommendation for JH/HS PE Teacher SY2021-2022, Michael Nelson
Category: Personnel
Presented by: Rick Miller
11



Superintendent Recommendation: Hire Michael Nelson as JH/HS PE Teacher for SY2021-2022.
Sample Motion: | move to approve the recommendation to hire Michael Nelson as JH/HS PE Teacher for SY2021-2022.

Consideration of Recommendation for JH/HS Social Studies Teacher SY2021-2022, Julie Small

Category: Personnel

Presented by: Rick Miller

Superintendent Recommendation: Hire Julie Small as JH/HS Social Studies Teacher for SY2021-2022.

Sample Motion: | move to approve the recommendation to hire Julie Small as JH/HS Social Studies Teacher for SY2010-2022.

Consideration of Recommendation for Guidance Counselor SY2021-2022, Carrie Jones

Category: Personnel

Presented by: Rick Miller

Superintendent Recommendation: Hire Carrie Jones as Guidance Counselor for SY2021-2022.

Sample Motion: | move to approve the recommendation to hire Carrie Jones as Guidance Counselor for SY2021-2022.

Consideration of Recommendation for Middle School Teacher SY2021-2022, Leslie Mills

Category: Personnel

Presented by: Rick Miller

Superintendent Recommendation: Hire Leslie Mills as Middle School Teacher for SY2021-2022.

Sample Motion: | move to approve the recommendation to hire Leslie Mills as Middle School Teacher for SY2021-2022.

Consideration of Recommendation for 2021 Summer School/XCELL Instructors

Category: Personnel

Presented by: Rick Miller

Facts to Consider: Molly McRorie, Jennifer Ward and Madison Periman (Ulm) are being recommend to be hired as the summer
school/XCELL instructors for 2021. Each are currently employed by the district. The instructors will be working 4 days a week, for
up to 4 hours per day and will be paid $18.00/hour through the 21% Century Grant.

Superintendent Recommendation: Hire Molly McRorie, Jennifer Ward and Madison Periman as summer school/XCELL
instructors for 2021.

Sample Motion: | move to approve the recommendation to hire Molly McRorie, Jennifer Ward and Madison Periman as summer
school/XCELL instructors for 2021.

Consideration of Annual MHSA Application, Catastrophic Insurance & Concussion Insurance SY2021-2022

Category: Finance

Presented by: Karsen Drury

Attachments: SY2022 MHSA Application, Catastrophic Insurance & Concussion Insurance — Appendix C, Section Il (page 35) Facts
to Consider: MSGIA has been the District’s insurance provider for many years.

Superintendent Recommendation: Approve the MHSA Application, Catastrophic Insurance & Concussion Insurance for SY2021-
2022.

Sample Motion: | move to approve the MHSA Application, Catastrophic Insurance & Concussion Insurance for SY2021-2022.

Policy Updates and Revisions
Category: Policy
Presented by: Rick Miller
Attachments: Policies — Appendix C, Section Il (page 41)
Facts to Consider: MTSBA Policy Notes
Over the past three and half months the Montana Legislature passed, and the Governor has approved, several pieces of
legislation that affect the operations of public schools. Many of those bills take effect on July 1, 2021. However, a handful of
those bills were effective immediately upon passage and approval. This means the newly amended or created statutes govern
school districts as soon as the Governor signed them into law.
The MTSBA Policy Services staff has adjusted or created MTSBA Model Policies to ensure school districts are in full compliance
with the new laws that are now in effect. A summary of those bills and the affected policies are as follows.
e HB 68 requires for the allowance of children from military families that are relocating to Montana under military orders
to enroll in classes prior to establishing residency. MTSBA has revised Model Policy 3310 — Entrance, Placement, and
Transfer to reflect this change in the law.
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e HB 246 codifies and expands flexibilities in personalized learning and teacher licensure and substantially enhances the
state's recognition of the constitutional power of elected school boards. Of immediate use, the broadened definition of
instruction in particular should take pressure off of districts trying to compute their aggregate hours of instruction
requirements amid the challenges of COVID. MTSBA has revised Model Policies 1310 — District Policy and Procedures
and 2100 - School Calendar and Day to reflect these changes in the law. MTSBA has also developed new
Model Policy 2050 — Student Instruction to comply with this new set of statutes.

e SB 18 would allow a student who has experienced an educational disruption (homelessness, involvement in the child
welfare system or juvenile justice system, medical or mental health crisis or other qualified event as determined by the
board of trustees), and has met the minimum high school credit requirements but not a higher credit requirement in
their enrolled district, be awarded a diploma. MTSBA has revised Model Policy 2410P — Graduation Requirements to
reflect this change in the law. (Option 1. Classroom teacher & Option “Administration”).

e SB75 resolves the conflict between sections 20-9-805 and 20-9-806. The bill was amended to allow Saturday school
make up days and requires 75% of hours of instruction lost due to an unforeseen emergency be made up. MTSBA has
revised Model Policies 2221 - School Emergency and Closures to reflect this change in the law.

The updates are considered to be required changes. The policies are not emergency policies so they will require the number of
readings specified in each district's Policy 1310.

Superintendent Recommendation: Approve and adopt the updates and revisions to the policies, as listed.
Sample Motion: | move to approve and adopt the updates and revisions to the policies, as listed.

K. Consent Agenda

a. Minutes of Regular Board Meeting, April 20, 2021
Regular Meeting DRAFT
Cascade School District 3B
Board of Trustees
April 20, 2021 - 6:00 pm

Board Members Present

High School Board Elementary Board

Val Fowler - Chair

lain McGregor - Vice Chair lain McGregor - Vice Chair
John Rumney John Rumney

Ruth Mortag Ruth Mortag

Chris Wilson Chris Wilson

Rick Cummings (Zoom) Rick Cummings (Zoom)

Others Present: Karsen Drury - District Clerk, Rick Miller - Superintendent, Michelle Price, Nichole Pieper, Sonja Mazaira, Tracy Taft,
Jacob Marko, Julianne Reum, Pam Moultray, Sarah Pederson, Lindsay Orem, Tami Snyder, Cassidy Corrigan, Kendra Lane

Val Fowler - Board Chair, called the Board of Trustees meeting to order at 6:05 pm. The Board said the Pledge of Allegiance. Mrs.
Fowler asked for public comment on non-agenda items.

Public Comment on Non-Agenda Items
There was no public comment on non-agenda items.

Informational
A. Letter of Resignation, James Martz (JH/HS Social Studies)

B. Letter of Resignation, Erin Rollins (JH/HS Science)
C. Letter of Resignation, Rachel Schaefer (3rd Grade)
D. Resignation, Allen Heisler (HS Track Assistant Coach)
E. Notice(s) of Cancellation of Election

Staff Reports

A. Michelle Price, EL Principal
a. MyVoice Survey
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i. See Principal Report
B. Nichole Pieper, JH/HS Principal
a. MyVoice Survey
i. See Principal Report
C. Sonja Mazaira, AD
a. Dealing with spring sports cancellations due to inclement weather.
b. Booster Club Facebook page has been reporting results.
c. FFAVice President Jacob Marko presented on the State FFA Convention.
D. Rick Miller, Superintendent
a. School Report Card - comparison over 3 years
i. See appendix
b. Strategic Plan
i Start the process of updating the Strategic Plan.
ii. MTSBA will aid in the process.
iii. Involve all stakeholders.
c. Trust Survey
i The board is concerned about the response in the board categories and wants to find ways to improve in
lacking areas.
d. Boardsmanship
E. Karsen Drury, Business Manager
a. General fund budgets

Board Report
A. Negotiations Committee Meeting

a. April 8, 2021 - Ruth Mortag reported on the committee’s discussion of House Bill 143 and the effect it will have on
the pay matrix and starting teacher salaries.
b. April 15, 2021 - Ruth Mortag reported on the committee’s negotiations with the administrative staff - EL Principal,
HS Principal and Business Manager.
B. Board Evaluation
a. February & March Evaluations
C. Board Training Hours

New Business
A. Consideration of Recommendation for Non-Renewal of Non-Tenured Teacher, Allen Heisler

lain McGregor moved, seconded by Chris Wilson to approve the recommendation to non-renew non-tenured teacher Allen
Heisler without cause in accordance with Sec, 20-4-206, MCA.
Passed unanimously.

B. Consideration of Recommendation for SY2021-2022 Elementary Teacher, Kourtney Holten

lain McGregor moved, seconded by Ruth Mortag to approve the recommendation to hire Kourtney Holten as Elementary
Teacher for School Year 2021-2022.
Passed unanimously.

C. Consideration of Recommendation for SY2021-2022 Elementary Teacher, Molly McRorie
John Rumney moved, seconded by lain McGregor to approve the recommendation to hire Molly McRorie as Elementary
Teacher for School Year 2021-2022.
Passed unanimously.

D. Consideration of Recommendation for Paraprofessional, Mary Holbrook
Ruth Mortag moved, seconded by Chris Wilson to approve the recommendation to hire Mary Holbrook as paraprofessional
for SY2020-2021.
Passed unanimously.
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Consideration of Tenured Certified Staff Recommendation for SY2021-2022

Chris Wilson moved, seconded by lain McGregor to approve the recommendation to renew the employment of the tenured
certified staff for SY2021-2022, as listed with the exclusion of Kelly Rumney.

Staff: Elizabeth Allen, Rebecca Cooper, Christa Hardy, Alissa Johnson, Coleen MacDonald, Karen Matteson, Sonja Mazaira,
Pamela Moultray, Jeff Skogley, Sharon Stevens.

Passed unanimously.

Ruth Mortag moved, seconded by lain McGregor to approve the recommendation to renew the employment of Kelly Rumney,
tenured certified staff, for SY2021-2022.
Passed unanimously with John Rumney abstaining.

Consideration of Non-Tenured Certified Staff Recommendation for SY2021-2022

John Rumney moved, seconded by Ruth Mortag to approve the recommendation to renew the employment of the non-
tenured certified staff for SY2021-2022, as listed with the exclusion of Cassidy Corrigan.

Staff: Karen Allen, Sarah Pederson, Connor Schulte, Jennifer Ward.

Passed unanimously.

Consideration of Administrative Staff Recommendation for SY2021-2022

Chris Wilson moved, seconded by lain McGregor to approve the recommendation to renew the employment of the
administrative staff for SY2021-2022, as listed.

Staff: Nichole Pieper (JH/HS Principal), Michelle Price (Elementary Principal), Karsen Drury (Business Manager/District Clerk).
Passed unanimously.

Consideration of Elementary Principal/Title | Director Contract SY2021-22, Michelle Price

lain McGregor moved, seconded by Ruth Mortag to approve the recommendation for Elementary Principal/Title | Director
Contract for Michelle Price for SY2021-22.
Passed unanimously.

Consideration of JH/HS Principal Contract SY2021-22, Nichole Pieper

John Rumney moved, seconded by lain McGregor to approve the recommendation for JH/HS Principal Contract for Nichole
Pieper for SY2021-22.
Passed unanimously.

Consideration of Recommendation for Spring Coaches

lain McGregor moved, seconded by Ruth Mortag to approve the recommendation to hire the coaches as listed for the spring
2021 sports season, with the exception of Cassidy Corrigan.
Passed unanimously.

Ruth Mortag moved, seconded by lain McGregor to approve the recommendation to hire Cassidy Corrigan as JH Track Co-
Head Coach for the spring 2021 sports season.
Passed unanimously, with John Rumney abstaining.

Consideration of Adoption of SY2021-2022 Calendar

Rick Cummings moved, seconded by lain McGregor to approve and adopt the recommendation to adopt the calendar for
SY2021-2022.
Passed unanimously.

Consideration of Golden Triangle Cooperative Agreement SY2021-2022

John Rumney moved, seconded by lain McGregor to approve the recommendation to accept the Golden Triangle Cooperative
Agreement for SY2021-2022.
Passed unanimously.

. Consent Agenda
a. Minutes of Special Board Meeting, March 15, 2021
b. Minutes of Regular Board Meeting, March 16, 2021

c. Minutes of Special Board Meeting, April 5, 2021
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Business Claims

Student Activity Account

Individual Transportation Contracts
Student Attendance Agreements
Sub List

Ruth Mortag moved, seconded by lain McGregor to approve the consent agenda.
Passed unanimously.

Sm o0 o

Board Meeting Evaluation (1)
A. Complete evaluation and turn into Mr. Miller.

Announcements ()
A. Regular & Organizational School Board Meeting, May 18, 2021

B. April 21st - COVID19 vaccination clinic - 3:00-6:00 pm

Adjournment (A)
At 8:24 pm John Rumney moved, seconded by Chris Wilson to adjourn. Passed unanimously.

Val Fowler, Board Chair ATTEST: Karsen Drury, District Clerk

Date Signed
For additional details on items presented in the minutes of the meeting, please see coinciding board agenda found on Cascade Public
Schools’ webpage: www.cascade.k12.mt.us/District/1141-Board-Agendas-and-Packet.html|
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b. Business Claims

05/05/21 CASCADE PUBLIC SCHOOLS Page: 1 of 9
16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21

* _ .. Over spent expenditure

Claim Warrant Vendor #/Name Amount

—————————————————————————————————————————————————————————————— Acct/Source/

Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
7223 11645S 1809 MUST 1,556.00
1 APR21 04/01/21 Apr Retiree Insurance - CM 740.00 289 100-1000 260
2 APR21 04/01/21 Apr Retiree Insurance - LC 38.00 289 100-1000 260
3 MAR21 03/01/21 Mar Retiree Insurance - CM 740.00 289 100-1000 260
4 MAR21 03/01/21 Mar Reitree Insurance - LC 38.00 289 100-1000 260
7224 11646S 3994 AWARE 6,255.18
1 953593 03/15/21 AWARE Services - Mar 2021 1,979.04* 115 100-2100 330 555
2 958382 03/22/21 AWARE Services - Mar 2021 2,208.75* 115 100-2100 330 555
3 963158 03/29/21 AWARE Services - Mar 2021 2,067.39* 115 100-2100 330 555
7225 11647S 1564 BENEFIS HEALTH SYSTEM 643.30
1 03/10/21 Physical Therapy - Student 643.30* 101 158 100-2100 340
7226 11648S 3889 BRUCO INC. 5,766.77

Kaivac 2750 No-Touch Cleaning System - 27 gal

Hygienically remove soil, germs, urine and other indoor pollutants that

traditional cleaning tools like mop and wipes leave behind.

Spray time: 27 minute; Flow rate: 1 GPM; Pressure: 500 psi

48" H x 33" L x 23" W; Waterlift: 130"; CFM: 112

110 Volt - 60 Hz, 14.5 amp, GFCI; Vacuum motor: 3-stage

Eliminate cross-contamination and redistribution of germs. Stop the spread of

disease-causing organisms throughout the building. Empowers workers to clean

without touching contaminated surfaces. Control chemical cost with lower usage

and less waste with automatic proportioning. Perform wet or dry cleaning on

virtually any surface throughout the building. Remove standing water quickly and
easily with the instant drain to keep your facility safe. Carry supplies and

remove trash with on-board carriers.
1 398552 03/09/21 Kaivac 2750 Cleaning System 2,883.39* 101 100-2600 730
2 398552 03/09/21 Kaivac 2750 Cleaning System 2,883.38* 201 100-2600 730
7227 11649S 1327 BURDICK®"S LOCKSMITH SERVICES, INC. 393.07
1 IN-8702 03/01/21 Command Access Control 200.47 101 100-2600 610
2 IN-8702 03/01/21 Command Access Control 192.60 201 100-2600 610
7228 11651S 2163 CENTURY LINK 116.02
1 03/01/21 Phone Lines - Apr 2021 39.46 101 100-2600 531
2 03/01/21 Phone Lines - Apr 2021 24.36 110 100-2700 531
3 03/01/21 Phone Lines - Apr 2021 26.68 201 100-2600 531
4 03/01/21 Phone Lines - Apr 2021 25.52 210 100-2700 531
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05/05/21 CASCADE PUBLIC SCHOOLS Page: 2 of 9
16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21

* _ .. Over spent expenditure

Claim Warrant Vendor #/Name Amount

—————————————————————————————————————————————————————————————— Acct/Source/

Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
7229 11650S 1772 CENTURY LINK 2,017.26
1 211329842 03/20/21 Internet - Apr 2021 1,008.63* 128 100-2500 530
2 211329842 03/20/21 Internet - Apr 2021 1,008.63* 228 100-2500 530
7230 11653S 733 DISTRICT 6 MUSIC FESTIVAL 300.00
1 2021 2021 District 6 Music Festival 300.00 201 720-3500 810
7231 11654S 855 ENERGY WEST 4,053.99
1 03/29/21 Gas - March 2021 1,986.45 101 100-2600 411
2 03/29/21 Gas - March 2021 689.18 110 100-2700 411
3 03/29/21 Gas - March 2021 608.10 201 100-2600 411
4 03/29/21 Gas - March 2021 770.26 210 100-2700 411
7232 11656S 1751 HOME DEPOT PRO INSTITUTIONAL 640.90
1 604199109 03/08/21 Supplies 261.58 101 100-2600 610
2 604199109 03/08/21 Supplies 251.33 201 100-2600 610
3 604749770 03/10/21 Supplies 65.27 101 100-2600 610
4 604749770 03/10/21 Supplies 62.72 201 100-2600 610
7233 11657S 3876 HOME DEPOT PRO INSTITUTIONAL 666.52
1 607491206 03/24/21 Soap 191.13 101 100-2600 610
2 607491206 03/24/21 Soap 183.63 201 100-2600 610
3 607491214 03/24/21 Renown Lnr 148.80 101 100-2600 610
4 607491214 03/24/21 Renown Lnr 142.96 201 100-2600 610
7234 11655S 242 HARTLEY"S SCHOOL BUS 499.60
1 T2021-0098 01/14/21 Pedal Assy, Brake, Park, R 166.26 110 100-2700 610
2 T2021-0098 01/14/21 Pedal Assy, Brake, Park, R 166.27 210 100-2700 610
3 T2021-0094 02/16/21 Headlamp Assy, RND, 7 in, 83.53 110 100-2700 610
4 T2021-0094 02/16/21 Headlamp Assy, RND, 7 in, 83.54 210 100-2700 610
7235 11658S 716 1-STATE TRUCK CENTER 1,717.52
1 252135315 03/23/21 Arm-Windshield Wiper M2 28.23 110 100-2700 610
2 252135315 03/23/21 Arm-Windshield Wiper M2 28.23 210 100-2700 610
3 C252134417 03/08/21 Filter, Diesel Particulate 825.16 110 100-2700 610
4 C252134417 03/08/21 Filter, Diesel Particulate 825.17 210 100-2700 610
5 252135055 03/08/21 Fuel Filter Element 5.36 110 100-2700 610
6 252135055 03/08/21 Fuel Filter Element 5.37 210 100-2700 610
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05/05/21 CASCADE PUBLIC SCHOOLS Page: 3 of 9
16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21

* _ .. Over spent expenditure

Claim Warrant Vendor #/Name Amount

—————————————————————————————————————————————————————————————— Acct/Source/

Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
7236 11659S 1431 Instrumentalist Awards LLC 148.00
1 2101 03/10/21 Sousa/Conductors Combo Award 70.00 201 100-1000 610
2 2101 03/10/21 Choral Combo Award 61.00 201 100-1000 610
3 2101 03/10/21 Shipping 17.00 201 100-1000 610
7237 11661S 1596 JEM & R, LLC 2,750.00
1 MT2021-84 02/05/21 21st CCLC Local Evaluation 2,750.00* 115 434-1000 330 421
7238 11662S 561 KELLEY CONNECT 130.50
1 IN805761 03/06/21 Staple Cartridge 65.25 101 100-2300 610
2 IN805761 03/06/21 Staple Cartridge 65.25 201 100-2300 610
7239 11663S 3233 KEN"S REFRIGERATION 276.00
1 24845 03/17/21 Freezer Maintenance 276.00 112 910-3100 440
7240 11664S 1630 MARLIN BUSINESS BANK 379.67
1 18869925 03/19/21 Auto Scubber Contract 189.83 101 100-2600 350
2 18869925 03/19/21 Auto Scubber Contract 189.84 201 100-2600 350
7241 11665S 1054 MASBO 90.00
1 8869 03/29/21 Region 2 Spring Workshop 45.00 101 100-2300 330
2 8869 03/29/21 Region 2 Spring Workshop 45.00 201 100-2300 330
7242 11666S 48 MEADOW GOLD GREAT FALLS 400.80
1 40028131 03/05/21 Dairy 400.80 112 910-3100 630
7243 11669S 400 NORTHWESTERN ENERGY 8,315.59
1 03/05/21 Electricity - February 2020 2,494.68 101 100-2600 412
2 03/05/21 Electricity - February 2020 1,829.43 110 100-2700 412
3 03/05/21 Electricity - February 2020 1,829.43 201 100-2600 412
4 03/05/21 Electricity - February 2020 2,162.05 210 100-2700 412
7244 11668S 1502 NELSEN, MARK 12.95
1 03/17/21 CPR Reimb 12.95 110 100-2700 810
7245 11667S 2788 NATIONAL LAUNDRY 49.36
1 57073 03/10/21 Supplies 106.19* 112 910-3100 610
2 C57073 03/17/21 CREDIT -56.83* 112 910-3100 610
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05/05/21

CASCADE PUBLIC SCHOOLS

Page: 4 of 9

16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21
* _ .. Over spent expenditure
Claim Warrant Vendor #/Name Amount
—————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
7246 11670S 1710 REPUBLIC SERVICES 932.55
1 00261140 02/28/21 Disposal Services - March 20 466.27 101 100-2600 431
2 00261140 02/28/21 Disposal Services - March 20 466.28 201 100-2600 431
7247 11672S 616 SYSCO MONTANA INC. 342.82
1 343107915 02/10/21 Food 342.82 112 910-3100 630
7248 11671S 1691 SCHOOLHOUSE IT 3,949.00
1 1859 04/01/21 Contract Tech Services 1,303.17 128 100-2580 350
2 1859 04/01/21 Contract Tech Services 2,645.83 228 100-2580 350
7249 11673S 4388 TODAY"S CLASSROOM 720.59
1 21-6313 02/19/21 Combo Desk 15.5 720.59 115 434-1000 610 421
7250 11674S 505 TOWN OF CASCADE 2,248.61
1 03/24/21 Water/Sewer Services - Mar 21 697.07* 101 100-2600 421
2 03/24/21 Water/Sewer Services - Mar 21 539.67 110 100-2600 421
3 03/24/21 Water/Sewer Services - Mar 21 449.72 201 100-2600 421
4 03/24/21 Water/Sewer Services - Mar 21 562.15 210 100-2600 421
7251 11675S 2047 US FOODS 7,950.91
1 6008054 03/10/21 Food 2,351.31 112 910-3100 630
2 6011026 03/17/21 Food 2,448.63 112 910-3100 630
3 6011655 03/18/21 Food 509.76 112 910-3100 630
4 6014188 03/24/21 Food 2,208.76 112 910-3100 630
5 6008056 03/10/21 After School Snack 163.33 115 434-1000 630 421
6 6011027 03/17/21 After School Snack 123.38 115 434-1000 630 421
7 6014189 03/24/21 After School Snack 145.74 115 434-1000 630 421
7252 11652S 3987 CULLIGAN 72.25
1 03/31/21 Water Services 33.23 101 100-2600 452
2 03/31/21 Water Services 39.02 201 100-2600 452
7253 11662S 561 KELLEY CONNECT 150.60
1 IN814219 03/26/21 Contract Base - Apr 2021 69.57 101 100-2300 350
2 IN814219 03/26/21 Contract Base - Apr 2021 69.58 201 100-2300 350
3 IN814219 03/26/21 Overages - Mar 2021 5.72 101 100-2300 350
4 IN814219 03/26/21 Overages - Mar 2021 5.73 201 100-2300 350
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05/05/21

CASCADE PUBLIC SCHOOLS

Page: 5 of 9

16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21
* _ .. Over spent expenditure
Claim Warrant Vendor #/Name Amount
—————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
7254 11660S 2422 J_W. PEPPER 80.49
1 363289652 03/11/21 Music 80.49 201 100-1000 610
7255 11676S 1270 WEX BANK 4,233.86
1 70985982 03/31/21 March Fuel 2,116.93 110 100-2700 624
2 70985982 03/31/21 March Fuel 2,116.93 210 100-2700 624
7256 11677S 3994 AWARE 4,152.45
1 967983 04/05/21 AWARE Services - Apr 21 971.85* 115 100-2100 330 555
2 972808 04/12/21 AWARE Services - Apr 21 2,102.73* 115 100-2100 330 555
3 949014 03/08/21 AWARE Services - Mar 21 1,077.87* 115 100-2100 330 555
7257 11678S 1564 BENEFIS HEALTH SYSTEM 1,005.00
1 04/10/21 Physical Therapy - Student 1,005.00* 101 158 100-2100 340
7258 11680S 2163 CENTURY LINK 116.42
1 04/01/21 Phone Lines - April 2021 39.58 101 100-2600 531
2 04/01/21 Phone Lines - April 2021 2445 110 100-2700 531
3 04/01/21 Phone Lines - April 2021 26.78 201 100-2600 531
4 04/01/21 Phone Lines - April 2021 25.61 210 100-2700 531
7259 11681S 1828 HIGHLAND COMMUNITY COLLEGE 2,500.00
1 104 04/05/21 AFNR/CASE Virtual Training 2,500.00* 215 451-1000 582 321
7260 11682S 2386 HOBART SALES & SERVICE 53.90
1 154233 04/12/21 Parts Invoice 53.90* 112 910-3100 610
7261 11683S 1054 MASBO 80.00
1 8734 02/26/21 2021 Budget Workshop - KD 40.00 101 100-2300 582
2 8734 02/26/21 2021 Budget Workshop - KD 40.00 201 100-2300 582
7262 11684S 436 NORTH CENTRAL LEARNING RESOURCE 810.00
1 04/08/21 WIAT-4 Kit 405.00* 113 280-1000 610
2 04/08/21 WIAT-4 Kit 405.00* 213 280-1000 610
7263 11685S 400 NORTHWESTERN ENERGY 7,961.79
1 04/07/21 Electricity - March 2021 2,388.54 101 100-2600 412
2 04/07/21 Electricity - March 2021 1,751.59 110 100-2700 412
3 04/07/21 Electricity - March 2021 1,751.59 201 100-2600 412
4 04/07/21 Electricity - March 2021 2,070.07 210 100-2700 412
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05/05/21

CASCADE PUBLIC SCHOOLS

Page: 6 of 9

16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21
* _ .. Over spent expenditure
Claim Warrant Vendor #/Name Amount
—————————————————————————————————————————————————————————————— Acct/Source/
Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj

7264 11686S 4495 PURCHASE POWER 200.00

1 04/04/21 Postage 86.00 101 100-2300 532

2 04/04/21 Postage 114.00 201 100-2300 532

7265 11687S 1710 REPUBLIC SERVICES 946.54

1 0670000266 03/31/21 Disposal Services - April 473.27 101 100-2600 431

2 0670000266 03/31/21 Disposal Services - April 473.27 201 100-2600 431
7266 11688S 1829 VOLLMER INC 199.00

1 168 01/22/21 Print & Video Package 199.00 228 100-2300 681
7267 11689S 1820 WALLFRED, CARRIE 404.11

1 MAR2021 03/31/21 SpEd Transportation Reimb 404.11* 110 280-2700 514
7268 11679S 1310 BMO HARRIS COMMERCIAL CARD 6,731.61

1 CC-533 03/22/21 MASBO Conference 8.95 101 625
MISC RESTAURANTS OUT-OF-DIST CC Accounting: 101-  -100-2300-582

2 CC-533 03/23/21 MASBO Conference 10.25 201 625
MISC RESTAURANTS OUT-OF-DIST CC Accounting: 201-  -100-2300-582

3 CC-533 03/23/21 MASBO Conference 29.98 101 625
MISC RESTAURANTS OUT-OF-DIST CC Accounting: 101-  -100-2300-582

4 CC-533 03/24/21 MASBO Conference 113.45 101 625
MISC HOTELS OUT-OF-DIST CC Accounting: 101-  -100-2300-582

5 CC-533 03/24/21 MASBO Conference 113.45 201 625
MISC HOTELS OUT-OF-DIST CC Accounting: 201-  -100-2300-582

6 CC-533 03/27/21 K - Classroom Supplies 9.50 101 625
WALMART CC Accounting: 101- -100-1000-610

7 CC-534 03/17/21 Copy Paper 79.69 101 625
SAMS CLUB CC Accounting: 101- -100-1000-610

8 CC-534 03/17/21 Copy Paper 60.11 201 625
SAMS CLUB CC Accounting: 201- -100-1000-610

9 CC-534 04/05/21 Amazon Business 3.74 128 625
AMAZON . COM CC Accounting: 128-  -100-2300-681

10 CC-534 04/05/21 Amazon Business 11.21 228 625
AMAZON . COM CC Accounting: 228-  -100-2300-681

11 CC-535 03/11/21 XCELL iPads 1,099.00 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421
APPLE INC.

12 CC-535 03/11/21 XCELL iPads 1,099.00 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421
APPLE INC.

13 CC-535 03/11/21 XCELL iPads 258.00 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421

APPLE INC.
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05/05/21 CASCADE PUBLIC SCHOOLS Page: 7 of 9
16:00:45 Claim Details Report 1D: AP100
For the Accounting Period: 4/21

* _ .. Over spent expenditure

Claim Warrant Vendor #/Name Amount
—————————————————————————————————————————————————————————————— Acct/Source/

Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj

14 CC-535 03/11/21 XCELL iPads 398.00 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421
APPLE INC.

15 CC-535 03/11/21 XCELL iPads 358.00 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421
APPLE INC.

16 CC-535 03/19/21 Supplies 16.21 115 625 421
DIST SUPERINTENDENT CC Accounting: 115-  -434-1000-681-421
WALMART

17 CC-536 03/07/21 Stickers 4.00 112 625
THE DOLLAR TREE CC Accounting: 112-  -910-3100-610

18 CC-536 03/10/21 Food 8.98 112 625
468 MARKET CC Accounting: 112-  -910-3100-630

19 CC-536 03/16/21 Food 20.03 112 625
468 MARKET CC Accounting: 112-  -910-3100-630

20 CC-536 03/29/21 Food 23.94 112 625
468 MARKET CC Accounting: 112-  -910-3100-630

21 CC-536 03/29/21 Food 15.07 112 625
468 MARKET CC Accounting: 112-  -910-3100-630

22 CC-536 03/30/21 Food 5.16 112 625
468 MARKET CC Accounting: 112-  -910-3100-630

23 CC-537 03/18/21 Smart Team Building 77.35 201 625
MISC. VENDOR. CC Accounting: 201-  -100-1000-330

24 CC-538 03/11/21 Garmi, Back Up Cam 190.42 110 625
AMAZON . COM CC Accounting: 110- -100-2700-610

25 CC-538 03/11/21 Garmi, Back Up Cam 190.43 210 625
AMAZON . COM CC Accounting: 210- -100-2700-610

26 CC-538 03/15/21 Laptop 242.20 110 625
AMAZON . COM CC Accounting: 110- -100-2700-610

27 CC-538 03/15/21 Laptop 242.20 210 625
AMAZON . COM CC Accounting: 210- -100-2700-610

28 CC-538 03/24/21 Regupol 5 gal Adhesive 668.97 101 625
MISC. VENDOR. CC Accounting: 101- -100-2600-610

29 CC-538 03/24/21 Regupol 5 gal Adhesive 668.96 201 625
MISC. VENDOR. CC Accounting: 201- -100-2600-610

30 CC-538 03/25/21 Air Pressure Switch 44 .31 110 625
MISC. VENDOR. CC Accounting: 110- -100-2700-610

31 CC-538 03/25/21 Air Pressure Switch 44 .32 210 625
MISC. VENDOR. CC Accounting: 210- -100-2700-610

32 CC-539 03/15/21 Adirondack Cooler Bench Plans 10.00 201 625
MISC. VENDOR. CC Accounting: 201- -300-1000-610

33 CC-540 03/11/21 FCS - Groceries 31.09 201 625
468 MARKET CC Accounting: 201-  -300-1000-610
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05/05/21 CASCADE PUBLIC SCHOOLS
16:00:46 Claim Details
For the Accounting Period: 4/21

Page: 8 of 9

Report 1D: AP100

* _ .. Over spent expenditure

Claim Warrant Vendor #/Name Amount

—————————————————————————————————————————————————————————————— Acct/Source/

Line # Invoice #/Inv Date/Description Line Amount PO # Fund Org Prog-Func Obj Proj
34 CC-540 03/12/21 FCS - Groceries 27.14 101 625

SAMS CLUB CC Accounting: 101-  -300-1000-610
35 CC-540 03/16/21 FCS - Groceries 50.15 201 625

468 MARKET CC Accounting: 201-  -300-1000-610
36 CC-540 03/17/21 FCS - Groceries 13.16 201 625

468 MARKET CC Accounting: 201-  -300-1000-610
37 CC-540 03/17/21 FCS - Groceries 42.60 101 625

468 MARKET CC Accounting: 101-  -300-1000-610
38 CC-540 03/19/21 FCS - Groceries 90.57 101 625

SAMS CLUB CC Accounting: 101-  -300-1000-610
39 CC-540 03/19/21 FCS - Groceries 5.68 101 625

SMITHS CC Accounting: 101-  -300-1000-610
40 CC-540 03/24/21 FCS - Groceries 30.50 101 625

468 MARKET CC Accounting: 101-  -300-1000-610
41 CC-540 03/29/21 FCS - Groceries 6.69 201 625

468 MARKET CC Accounting: 201-  -300-1000-610
42 CC-540 03/29/21 FCS - Sewing Maching Main"t 117.46 101 625

BERNINA SILVER THIMBLE CC Accounting: 101-  -300-1000-610
43 CC-540 03/29/21 FCS - Groceries 12.76 101 625

SAMS CLUB CC Accounting: 101-  -300-1000-610
44 CC-541 03/06/21 ART - Clay, Glaze 133.25 101 625

ARCHIE BRAY CLAY BUSINESS CC Accounting: 101- -100-1000-610
45 CC-541 03/19/21 ART - Oil Psatels 24._44 101 625

AMAZON . COM CC Accounting: 101- -100-1000-610
46 CC-541 03/22/21 ART - Underglaze 21.24 101 625

AMAZON . COM CC Accounting: 101- -100-1000-610
7269 11690S 1809 MUST 778.00
3 MAY21 05/01/21 May Retiree Insurance - CM 740.00 289 100-1000 260
4 MAY21 05/01/21 May Reitree Insurance - LC 38.00 289 100-1000 260

# of Claims 47 Total: 83,799.50

83,799.50
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05/05/21 CASCADE PUBLIC SCHOOLS
16:00:46 Fund Summary for Claims
For the Accounting Period: 4/21

Page: 9 of 9
Report 1D: AP110

Fund/Account Amount

101 General Fund

101 $15,935.04
110 Transportation

101 $8,978.14
112 Food Services

101 $8,718.52
113 Tuition

101 $405.00
115 Federal Programs

101 $17,538.88
128 Technology

101 $2,315.54
201 General Fund

101 $11,486.59
210 Transportation

101 $9,318.12
213 Tuition

101 $405.00
215 Federal Programs

101 $2,500.00
228 Technology

101 $3,864.67
289 Retirement/COBRA Insurance Fund

101 $2,334.00

Total: $83,799.50
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c. Student Activity Account

05/05/21
16:02:56

Account

Statement of Activity by Account Name for 04/01/21 to 04/30/21

Opening
Balance

CASCADE PUBLIC SCHOOLS

Disbursed

o

Transfers

€

898
899

ANNUAL

ART

ATHLETICS

BAND

BOOK FAIR

BPA

CHEER/PEP CLUB
CHOIR

CLASS OF 2021
CLASS OF 2022
CLASS OF 2023
CLASS OF 2024
CONCESSIONS
COUNSELING
DRIVERS EDUCATION
FCS

FFA

FOOD SERVICE CLEARING
HS BOYS" BB

HS CROSS COUNTRY
HS FOOTBALL

HS GIRLS" BB

HS GOLF

HS HONOR SOCIETY
HS STUDENT COUNCIL/MBI
HS TRACK

HS VOLLEYBALL

HS WRESTLING

JH BOYS BB

JH FOOTBALL

JH GIRLS BB

JH HONOR SOCIETY
JH STUDENT COUNCIL
JH TRACK

JH VOLLEYBALL

JMG

JUNIOR TIRP

K-8 MISC EARNINGS
LIVING 2 SERVE
REVOLVING
ROBOTICS
SCHOLARSHIP

SHOP FUND
TECHNOLOGY

XCELL

MISC EARNINGS
MISC CHARGES

Total for Student Accounts

Bank Account Totals

659.
1274.
24414.
2990.
171.
6420.
988.
.00
1511.
1046.
243.
.00
21816.
1748.
.00
.23
6867 .
3178.
.12
308.
3770.
662.
261.
3692.
1026.
551.
3965.
1325.
335.
.72
507.
205.
.00
783.
254.
206.
.43
3374.
797.
11013.
96.
1903.
1293.
7049.
726.
119.
-49.

117522.

117522.

11
18
95
87
50
52
25

76
72
07

55
34

60
42

69
66
49
60
81
08
87
59
89
70

16
68

66
20
67

99
33
69
31
10
16
29
30
08
96

38

38

0.00
0.00
2862.93
0.00
0.00
0.00
0.00
0.00
0.00
340.29
0.00
0.00
173.60
0.00
0.00
0.00
888.46
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1000.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
7500.97
0.00
0.00
0.00
0.00
0.00
0.00
0.00

12766.25

12766.25
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Receipts
in Transit Deposits

(6] ()
0.00 0.00
0.00 0.00
-432.55 2379.33
0.00 305.00
0.00 50.00
0.00 1807.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 641.00
0.00 0.00
0.00 0.00
0.00 1208.10
0.00 0.00
0.00 5850.00
0.00 0.00
0.00 130.00
177.18 102.18
0.00 0.00
0.00 0.00
0.00 0.00
0.00 90.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
-7346.00 7549.00
0.00 0.00
0.00 1000.00
0.00 0.00
-60.00 490.00
0.00 0.00
0.00 0.00
0.00 0.00
-7661.37 21601.61
-7661.37 21601.61

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
-30.00
0.00
0.00
30.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

Page: 1 of 2
Report 1D: S100

Balance

659.
1274.
23498.
3295.
221.
8227.
988.
.00
1511.
1317.
243.
.00
22881.
1748.
5850.
.23
6109.
3457.
.12
308.
3770.
752.
261.
3692.
1026.
551.
2965.
1325.
335.
.72
507.
205.
.00
783.
254.
206.
.43
3374.
797.
3715.
96.
2903.
1293.
7479.
726.
119.
-49.

118696.

Misc. Misc.
Invest Earnings Charges Closing
(6 (6] Q@)
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00

118696.

11
18
80
87
50
52
25

76
43
07

05
34
00

14
78

69
66
49
60
81
08
87
59
89
70

16
68

66
20
67

99
33
72
31
10
16
29
30
08
96

37

37



d. Sub List

Substitute Teachers

Name

CERTIFIED

Burcusa, Michael C/FP
Eisenzimer, Joann C/TB/FP
Gist, Virginia C/FP
LaLiberty, Frank C/TB
Manning, Diana C/TB/FP
McKamey, Jeanne C/TB/FP
Nelson, Michael C/FP
Pieper, Frank C/FP
Skogley, Melody C/TB/FP
SpeidelKelly C/EP
Strobbe, Peggy C/FP
NON-CERTIFIED

Aker, Virginia FP
AlatorreMichelle EP
Baker, Enrico FP
Castellanos, Toni Marie TB/FP
Holbrook,-Maryfrances EP
Ethridge, Andrea FP
Getzenberg-Anne EP
Hall-Elmore, Roberta TB/FP/PH
Price, Alexi FP
RysterGanetta EPRP
Secretarial

Name

Schlotter-Ashtyn

*Need Approval by the Trustees

T.B. Approved (No longer required)
C - Some teaching certification

FP - FINGERPRINTED

PH - Physical Approved

27

Bus Drivers

Name

Aker, Virginia FP/PH
Grismer, Tina (shuttle only)

Isbell-Bill

Nelsen, Mark FP/PH
Skogley, Jeff TB/FP
Tilleman, Eric TB/FP
Custodian

Name

Aker, Virginia FP/PH
Correll, Michele FP/PH
Hall-Elmore, Roberta TB/FP/PH
Hunter, Tina TB/FP/PH
Johnson, Angela TB/FP/PH
Sukit—Earl ER/TB/PH
Kitchen

Name

Hickam, Jay FP/PH
Sukut, Earl FP/TB/PH
Vinson, Joanne FP/TB/PH
Volunteers

Name

LewfsJames{JHBB/FB) Ep

Nelsen, Jessica (piano)

XCELL! Afterschool Program

Name

Antonich, Myrtle
Calvert, Brittney
Hastings, Angela
McCullough, Riley
McKamey, Mattison*
Pepos;-April
Periman, Madison
Reum, Julianne
Strobbe, Peggy
Wilson, Madison

UM
ULM
ULM
ULM

ER
ULM
CIFP
CIFP
FP




Board Meeting Evaluation (l)
A. Complete evaluation and turn into Mr. Miller.

Announcements ()
A. Regular & Organizational School Board Meeting, June 29, 2021, 6:00 pm

Adjournment (A)
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